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Manel of CEOs on women'’s day event,
Melbourne, Australia (2016)
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NEWS FEATURE | 10 September 2019

How to banish manels and
manferences from scientific
meetings



Figurl: Prestisje og kvinneandel 1 ulike medisinske spesialiteter.
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REAL MEN DON'T
'COLLECT SOFT DATA

SILVIA GHERARDI, BARRY TURNER
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Diet, inflammation and the gut
microbiome: Mechanisms for obesity-
associated cognitive impairment
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Sandra Harding
(1935-)

@ Epistemology
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21 Standpoint theory

o “Strong objectivity”
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Topic choice contributes to the lower rate of NIH awards to African-American/black
scientists
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Patricia Hill COHII’]S (1948 )
The “outsider within”










Where are you?




Where are you?




Donna Haraway
(1944-)

“Situated
knowledge”

“Partial

perspective”

“To play the
God trick”




Vision and the lens
(metaphors)

* Embodied,
technologically
mediated, always
partial

* Infinite vision is an
illusion: «to play the
god trick»




Take-home message:
Your social location situates you as a
knowing subject

 Your ascribed social identities (gender, race, sexual
orientation, caste, class, kinship status, trans/cis etc.)

* The social relations/roles affected by these identities

* Social norms that prescribe different behaviour,
values, emotions, and skills thought to be appropriate
for your role

* Your attitudes toward your ascribed identities: pride,
shame, affirmation, rejection...



